Resolution Regarding Instructor Reappointment Processes
With Respect to Enumerated Duties and Multiple Measures of Teaching Evaluation
Whereas instructors are offered contracts or letters of agreement that specify duties and evaluation weightings for such categories as teaching, research, and service and/or administration;

Whereas the evaluation of teaching must include multiple measures beyond the faculty course questionnaire (FCQ) or other such instruments, per relevant Administrative Policy Statements;
Therefore be it resolved that, to ensure the integrity of the reappointment review process, evaluations for reappointment must reflect the full range of duties that the faculty member is asked to perform, and must include multiple measures when evaluating teaching.    

Let it further be resolved that the BFA ask Academic Affairs to enforce the integrity of the reappointment review process for instructors and senior instructors.

This resolution is presented to the BFA Executive Committee by the Instructor Track Faculty Affairs Committee on [date ].  
